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Abstract

The background of this research is how to determine the variables that can affect the
development of the company. The variables raised in this research are variables related to human
resources. What things affect human resources will be discussed today so that it can be seen what
things are which can affect the future development of the company. The problem raised in this
study is how to determine the variables that can affect a company's development. Therefore, with
the existing problems, it will be known how to improve the company in the future so that it can
become a developing and advanced company so that the variables are known to be repaired. The
method used in this study using two methods, namely the first method using a literature review
and the second method is to use a quantitative method that will conduct a survey of 100
employees at a company PT. PARS MAXY PERKASA. The purpose of this study is how to find
out the variables that can affect the development of the company. The variables raised in this
study are the human resources variable and the company development variable. With these
variables, the city of these variables can influence each other significantly, because the value of R
Square is greater. Than 0.05 can be ascertained from human resources affect the development of
the company.
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PENDAHULUAN

Human resources are one of the
important things in a company Because now
human resources are considered the most
important asset of a company because with
good and skilled human resources it can make
the company much more advanced and
develop [1], therefore with the existence of
With the development of the times, human
resources must be maintained and continue to
be developed by being given good training so
that the skills and abilities of human resources
can develop according to the times and can
help companies move away from being able to
develop even more [2].
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The problem raised in this study is
what factors affect human resources and the
development of a company [3]. Therefore, the
problems raised in this research will give
direction to how the company develops and
the company can progress, one of which is by
providing assets that important for human
resource companies [4].

The method used in this study is to use
quantitative methods by providing surveys to
100 people in companies that are considered to
be able to provide real data that occurs in the
field [5], therefore, with data obtained from
the field, they will be able to provide real
answers. On the answers to the problems
raised in this research, therefore the data will
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be able to help the company develop much
more advanced [6].

The purpose of this research is how to
improve human resources in a company in
order to improve the company's reputation
with good human resources [7], it can be
ascertained that the company's victory will be
much better than before because with
developed human resources it can also make
growing company [8].

Human resources are resources that are
used by a company to produce results targeted
by a company. Therefore, human resources are
one of the most important things of a company
so that the company can develop and progress
[9]. Therefore, good resources accompanied
by the development of human resources,
namely by providing training in order to
improve the skills of these human resources in
order to keep up with the times and provide
the best for the company [10].

The development of the company is
determined by many things, there are many
variables that influence it, therefore one of the
studies that is raised in this paper is how the
human resources development of the company
[11].

RESEARCH METHOD

Based on Figure 1 below, it is clear
that the image is an image of a research
method that describes the stages in the
research for this paper [12]. Therefore, with
these stages, all will explain the steps that will
be carried out so that they can answer all the
problems. Therefore, the first stage is the
literature review stage by reading many
journals after finding problems that can be
raised in this study, the research is continued
to the stage of conducting research [13], so
that it can find out the data in the field so that
it can answer the problems raised in this
research. This research so that it can find
results that can answer the existing problems.
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Figure 1. Research Method

This research was conducted at PT.
PARS MAXY PERKASA which is located at
JI. Kramat No. 129 a Jakarta 2nd floor. This
research was conducted for 6 months, starting
in Desember 2021 and ending in May 2022
using a population sample of 100 employees.

RESULT AND DISCUSSION

In this section will discuss matters
based on data and proposals that must exist in
a company, especially with good human
resources so as to produce increased employee
performance in a company. The explanation
can be seen below. Based on Figure 2 below, it
is explained that there are 100 employees who
are sampled with 30 people S1 education
standards, 50 people S2 education standards
and 20 people S3 education standards.
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Figure 2. Employee Education Level
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Table 2. Descriptive Respondents’ Answers

Mean Std. N
Deviation

X 61.85 6.648 34

Y 62.26 6.912 34

Source: Processed Data 2022

Based on table 2 above, it is explained that the

average employee performance is 61.85 and

the average value of human resources is 62.26
Table 3. Correlation Analysis Results

Y X
l"c;n'wn \ 1000 707
Correlation
X 707 |.000
Sig.(1-tled) Y 000
X 000
N Y 34 14
X 34 34

Source: Processed Data 2022

Table 3 explains that, the relationship between
human resources and employee performance is
significant because the p value = 0.000 and the
r value = 0.707 shows a strong correlation.
Table 4. Determination Analysis Results

Model R R Adjusted Std.
Square | R Square | Error of
the
Estimate
1 0.702 | 0.432 0.419 4.555

Source: Processed Data 2022
Table 4 shows that the value of R square

= 0.432 or 493.2 percent of employee

performance is influenced by human

resources, while the rest is influenced by other

factors.

Table 5. Regression Analysis Results

bndured S

Tt
Mode Ceeflion L oefhicient

i

Source: Processed Data 2022

In table 5 above, the value of B Constant
19,544 states that if human resources are
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neglected, then employee performance is
19,544, and the B value of 0.680 states that
each additional human resource of one scale
will increase employee performance by 0.680.
Employee Form / Criteria

From the beginning the selection of
human resources called the company is very
important in determining what criteria exist in
a human resource, especially employees who
will be placed in strategic areas, therefore the
selection of employees at the beginning is very
appropriate if the selection is carried out
strictly Therefore, the selection of employees
must really focus on the right people and the
right place so that the company can make the
company much more advanced and growing.
Guarantees such as Jamsostek are included
for all employees

Insurance is one of the things that must
exist in a company, especially attached to
employees. Therefore, with health and labor
insurance, employees will be calm at work.
With this calmness, employees will be more
enthusiastic at work because they feel
guaranteed if they experience illness and
retirement period so that employees do not
focus on these problems and focus on
employee  performance and  company
development so that the company can progress
and develop.
Quarterly Incentives

Providing incentives to employees is one
of the things that motivates these employees to
work. Therefore, by providing the right
incentives to employees who have high
morale, it will increase performance and high
motivation to these employees. Therefore,
providing incentives can improve the
development of the company. Especially in the
field of human resources.
Evaluation

Every year a valuation with work is
needed, especially in a company. With an
evaluation for an employee, there will be an
increase in terms of performance and from the
other side. Therefore, with an evaluation, it
can be seen that good employees and
employees feel lacking in work. Therefore,



with an evaluation, employees can correct the
shortcomings that exist in themselves so that
their work will be much better in the future for
better company development.
Career path
Career development of an employee

determines the amount of salary or income of
the employee. With the career development or
stages of the company, the employee will be
much more enthusiastic at work so that he can
provide career clarity from a company.
Therefore, with a clear career and income what
is certain is that employees will give all their
thoughts and performances to the company so
they can have a career in that company that
guarantees to work until old age.
Rewards for Outstanding Employees

With  rewards and  punishments,
employees will be even more enthusiastic at
work because they will feel more appreciated
by the rewards provided by the company, but
if the employee is lazy and lacks interest in
work, they will be given a reward. Therefore,
with these two things then employees will be
much more enthusiastic at work because they
will be able to provide more results at the end
of the month or in certain months that will
provide rewards.

CONCLUSION

Based on the results of the research
above, it is concluded that human resources
affect the development of the company
significantly because it has an R Square value
of more than 0.05 so that it can affect other
variables. , then the third is incentives, the
fourth is evaluation, the fifth is career path, the
6th is reward and punishment, so that these
variables can affect the development of the
company. Future research is how to find other
variables that can affect the development of
the company. Therefore, with a trial by
varying the change of variables, it will be able
to find out what variables have a significant
effect on the development of the company.

Journal of Innovation Research and Knowledge

Vol.1 No. 11 April 2022

REFERENCES
[1] D.N. M. AL A.P.J. 1. D. H.S. Y. C.
Arman Syah Putra, "“Examine

Relationship of Soft Skills, Hard Skills,
Innovation and  Performance: the
Mediation Effect of Organizational Le,"
IJSMS, pp. 27-43, 2020.

[2] A. Damuri, N. Isnain, R. A. Priyatama, Y.
I. Chandra and A. S. Putra, "E-Learning
Proposal System in Public Secondary
School Learning," International Journal
of Educational Research & Social
Sciences (IJERSC), vol. 2, p. 270-275,
2021.

[3] N. K. Dewi and A. S. Putra,
"Perkembangan Gamification dan
Dampak Game Online terhadap Jiwa
Manusia di Kota Pintar DKI Jakarta,”
Jurnal Informatika Universitas
Pamulang, vol. 5, no. 3, pp. 315-320,
2020.

[4] N. K. Dewi and A. S. Putra, "SISTEM
PENUNJANG KEPUTUSAN
PENERIMAAN KARYAWAN BARU
DENGAN ALGORITMA GREEDY,"
Jurnal Visualika, vol. 6, no. 2, pp. 154-
160, 2020.

[5] N. K. Dewi, I. Mulyana, A. S. Putra and
F. R. Radita, "Konsep Robot Penjaga
Toko Di  Kombinasikan  Dengan
Pengendalian Virtual Reality (VR) Jarak
Jauh," IKRA-ITH INFORMATIKA: Jurnal
Komputer dan Informatika, vol. 5, no. 1,
pp. 33-38, 2020.

[6] N. K. Dewi and A. S. Putra, "Decision
Support System for Head of Warehouse

Selection Recommendation Using
Analytic  Hierarchy Process (AHP)
Method," Prosiding International

Conference of Universitas Pekalongan,
pp. 1-12, 2021.

[7] N. K. Dewi and A. S. Putra, "LAW
ENFORCEMENT IN SMART
TRANSPORTATION SYSTEMS ON
HIGHWAY," Proceedings International
Conference onEducation of Suryakancana

ISSN 2798-3471 (Cetak)
ISSN 2798-3641 (Online)



Vol.1 No.11 April 2022

2021, pp. 321-326, 2021.

[8] N. K. Dewi and A. S. Putra, "Prosiding
International Conference of Universitas
Pekalongan,"” Prosiding International
Conference on Education of
Suryakancana 2021 (ICONNECTS 2021),
pp. 321-326, 2021.

[9] N. K. Dewi, . B. H. Irawan, E. Fitry and
A. S. Putra, "Konsep Aplikasi E-Dakwah
Untuk Generasi Milenial Jakarta,” IKRA-
ITH INFORMATIKA: Jurnal Komputer
dan Informatika, vol. 5, no. 2, pp. 26-33,
2020.

[10] B. Givan, . R. Wirawan, D. Andriawan,
N. Aisyah, A. and A. S. Putra, "Effect of
Ease And Trustworthiness To Use E-
Commerce for  Purchasing  Goods
Online,” International  Journal  of
Educational Research & Social Sciences
(IJERSC), vol. 2, no. 2, p. 277-282, 2021.

[11] M. S. Hartawan, A. S. Putra and A.

Muktiono, "Smart City Concept for
Integrated Citizen Information Smart
Card or ICISC in DKI Jakarta,”
International  Journal  of  Science,

Technology & Management, pp. 364-370,
2020.

[12] A. S. Putra and R. R. Fatrilia,
"Paradigma Belajar Mengaji Secara
Online Pada Masa Pandemic Coronavirus
Disease 2019 (Covid-19)," MATAAZIR:
Jurnal Administrasi dan Manajemen
Pendidikan, pp. 49-61, 2020.

[13]. V. H. Valentino, H. S. Setiawan, M. T.
Habibie, R. Ningsih, D. Katarina and A.
S. Putra, "Online And Offline Learning
Comparisonin The New Normal Era,”
International Journal of Educational
Research & Social Sciences (IJERSC),
vol. 2, no. 2, p. 449-455, 2021.

[14] V. Valentino, H. S. Setiawan, . A.
Saputra, Y. Haryanto and A. S. Putra,
"Decision Support System for Thesis
Session Pass Recommendation Using
AHP  (Analytic Hierarchy Process)
Method,"” Journal International Journal
of Educational Research & Social

ISSN 2798-3471 (Cetak)
ISSN 2798-3641 (Online)

Sciences, pp. 215-221, 2021.

[15] A. S. Putra and L. H. S. W. Harco ,
"Intelligent Traffic Monitoring System
(ITMS) for Smart City Based on loT
Monitoring,” Indonesian Association for
Pattern Recognition International
Conference (INAPR) IEEE, pp. 161-165,
2018.

[16] A. S. Putra, L. H. S. W. Harco , S. A.
Bahtiar , T. Agung, . S. Wayan and H. K.
Chu-, "Gamification in the e-Learning
Process for children with Attention
Deficit Hyperactivity Disorder (ADHD),"
Indonesian  Association for  Pattern
Recognition International Conference
(INAPR) IEEE, pp. 182-185, 2018.

[17] A. S. Putra, L. H. S. W. Harco , L. G.
Ford , . S. Benfano and A. Edi , "A
Proposed surveillance model in an
Intelligent Transportation System (ITS),"
Indonesian  Association for  Pattern
Recognition International Conference
(INAPR) IEEE, pp. 156-160, 2018.

[18] I. Ramadhan, A. Kurniawan and A. S.
Putra, "Penentuan Pola Penindakan
Pelanggaran Lalu Lintas di DKI Jakarta
Menggunakan Metode Analytic Network
Process (ANP)," IKRA-ITH
INFORMATIKA: Jurnal Komputer dan
Informatika, vol. 5, no. 1, pp. 51-57,
2020.

Journal of Innovation Research and Knowledge



1534 VYol.1 No. 11 April 2022

HALAMAN INI SENGAJA DIKOSONGKAN

Journal of Innovation Research and Knowledge ISSN 2798-3471 (Cetak)
ISSN 2798-3641 (Online)



